Keywords: safety behavior safety culture safety management safety performance a b s t r a c t Background: To elucidate the relationship between safety culture maturity and safety performance of a particular company. Methods: To identify the factors that contribute to a safety culture, a survey questionnaire was created based mainly on the studies of Fernández-Muñiz et al. The survey was randomly distributed to 1000 employees of two oil companies and realized a rate of valid answer of 51%. Minitab 16 software was used and diverse tests, including the descriptive statistical analysis, factor analysis, reliability analysis, mean analysis, and correlation, were used for the analysis of data. Ten factors were extracted using the analysis of factor to represent safety culture and safety performance. Results: The results of this study showed that the managers' commitment, training, incentives, communication, and employee involvement are the priority domains on which it is necessary to stress the effort of improvement, where they had all the descriptive average values lower than 3.0 at the level of Company B. Furthermore, the results also showed that the safety culture influences the safety performance of the company. Therefore, Company A with a good safety culture (the descriptive average values more than 4.0), is more successful than Company B in terms of accident rates.
Introduction
The term "safety culture" appears to have been first used after the Chernobyl disaster in 1986. The investigation report by the International Nuclear Safety Advisory Group (INSAG) of the International Atomic Energy Agency (IAEA) pinpointed "poor safety culture" as one of the contributing factors to this worst nuclear power plant accident in history. Although the concept of safety culture has been used more often in safety research, particularly in high-risk industries such as e nuclear power, oil, gas, chemical, construction, etc. [1] , not much research has examined the relationship between safety culture and safety performance. Recently, many industries showed a growing interest in safety culture concept as a means of potential accident reduction associated with unforeseen working situations and as in the ordinary tasks [2] . Safety culture is the main indicator of safety performance [3] .
The safety culture is a polemical and complex concept which requires the theoretical and empirical clarification [4] . Several definitions have been attributed to the safety culture concept [2,5e9] . Nevertheless, most of them are wide ranging and implicit. The safety culture has been defined as the product of interactions between people (psychological factors), jobs (behavioral factors), and the organization (situational factors) [10] . It recognizes explicitly that this tripartite interaction is also represented in the definition given by Advisory Committee on the Safety of Nuclear Installations [11] .
Cooper [2] considers those attitudes, perceptions, and faiths of individuals, their behavior, and the safety management systems as well as the situational objective characteristics as the constituents of the safety culture of the organization.
Fernández-Muñiz et al [12] consider the culture of safety as a component of the organizational culture that refers to the individuals, to the work, and to the organizational characteristics that can affect their health and safety. The purpose of a positive safety culture is to create an atmosphere in which the employees know the risks to which they are exposed in their workplace and the means of protection.
The culture of safety is an important management tool in checking the faiths, the attitudes, and behavior of the employees regarding safety.
According to Lefranc et al [13] , safety culture is based on three main components: behavioral, organizational, and psychological. There seems be a consensus suggesting that the organizational and contextual factors are important in the safety culture definition.
The psychological component aims to analyze the attitudes and perceptions of the individual and the group. The behavioral component evaluates external factors (wearing Personal protective equipment (PPE), following operating procedures, etc.) applicable to individuals in the field and observable behavior. Finally, the organizational component corresponds to an analysis of business operations through its policies, procedures, and structures.
In summary, although a lot of different factors have been found to underlie safety culture, the most commonly measured factors are regarded as safety policies, safety rules and procedures, incentives, training, communication, workers' involvement, safety managers' commitment, and employees' safety behavior. Likewise, the dependence relations among these dimensions constitute the hypotheses of the study.
Even though traditional measures of safety performance rely primarily on some form of accident or injury data, safety-related behaviors such as safety compliance and safety participation can also be considered as components of safety performance. Safety compliance represents the behavior of the employees in ways that increase their personal safety and health. Safety participation represents the behavior of employees in ways that increase the safety and health of co-workers and that support an organization's stated goals and objectives [14] .
In the current study, we conceptualized employee safety performance as a bidimensional, facet-specific aspect of job performance. In accordance with Griffin and Neal [15] , we suggest that employee safety performance can be operationalized as two types of safety behaviors: safety compliance and safety participation. In this study, safety compliance refers to behaviors focused on meeting minimum safety standards at work, such as following safety procedures and wearing required protective equipment. Safety participation refers to behaviors that support workplace safety, such as helping coworkers with safety-related issues or voluntarily attending safety meetings. As such, safety compliance and safety participation parallel two types of general work performance: task performance and contextual performance, respectively [16] . Recognizing the pivotal effect of safety culture on safety outcomes such as injuries, fatalities, and other incidents, the purpose of this research is to realize a comparative study of safety culture assessment in two petrochemical plants of Sonatrach (which present differences in terms of cross-cultural and accident rates), to identify main indicators for safety culture, and analyze the possible relations between them, and then to produce specific recommendations for the direction of Sonatrach as the way of realizing a sustainable improvement of successful HSE.
The two companies in question are SH/DP/HRM and SH/BP/ STATOIL. SH/DP/HRM is the Company of Sonatrach DP Hassi R' Mel, is situated 525 km south of Algiers, the field spreads out over more than 3500 km 2 , and it is one of the biggest gas fields in the world 
Materials and methods
The final version of the safety culture survey comprised 41 items. Responses were recorded on a 5-point scale from (5) strongly agree to (1) strongly disagree. Minitab 16 software (Pennsylvania State University) was used in this study, along with various tests including descriptive statistical analysis, correlations, factor analysis, and reliability analysis.
Based on an extensive literature review, it was hypothesized that a positive safety culture perceived by employees (i.e., a high score of management commitment, policies, rules and procedures, incentives, training, communication, workers' involvement, etc.) would result in better safety performance (i.e., a high score of employees' perceptions about their safety compliance and safety participation).
The survey was distributed to 1000 randomly selected employees of two national state oil companies in Algeria. A plain language letter accompanied the survey, highlighting the aims of the study and encouraging employees to express their true feelings. In total, 508 responses were received and valid, representing a high valid response rate of 51%. Of these responses, 300 (60%) had been employed in Company A, and 208 (42%) had been employed in Company B. The data collection was completed in approximately 12 months. The study period was from September 2011 to September 2012. Details about the two companies that were studied are presented in Table 1 . The only difference between the two companies is intercultural. Company A (SH/BP/STATOIL) is a partnership between Sonatrach, a Britanique oil company and a Norwegian oil company, whereas Company B (SH/DP/HRM) is a subsidiary of Sonatrach.
The production characteristics at the two companies were to some extent comparable. Demographics are also comparable as shown in Table 2 . Most of the respondents are men; the mean age and mean experience are also very close in both companies.
Results

Factor analysis and reliability
Factor analysis was used to define the underlying structure of the data set. A series of questions was asked about several aspects that were thought to be related to the topic of interest. The variables based on the strongest relationships or highest intercorrelations were grouped together and then named. The 41 items were subjected to a factor analysis with principal component extraction. The initial factor solution was identified by the decision rule that eigenvalues should be greater than or equal to 1.
Furthermore, in any summation of factor scores, these loadings may be used to weigh individual items. Each factor can be thought of as a measurement scale for that particular feature. The analysis was conducted on responses to these items to determine that factor structure. With all 41 items in this survey, the obtained Cronbach a was 0.95, indicating that it was good and appropriate to apply the factor analytic technique to these data sets. According to the results of the Bartlett test of sphericity and Kaiser-Meyer-Olkin (KMO) tests, there were significant interitem correlations and a sufficient sample size related to the number of items in the research questionnaire as shown in Table 3 .
In safety culture dimension, 33 items assessed perceptions of safety management practices. A subsequent analysis yielded an eight-factor solution. The factors were named safety policies, safety rules and procedures, incentives, training, communication, workers' involvement, safety managers' attitude, and behavior.
The reliability coefficient of the safety management practices dimension was 0.941. Eight items assessed safety performance, including factors of employees' safety compliance and safety participation. The reliability coefficient for these factors was 0.923. Table 4 displays the factors, items, and each variable's factor loading and reliability alpha. The factor loading is derived from a regression analysis and reflects the extent to which an item contributes to its factor. If the loading is high, the item is more typical of the overall meaning of the factor. It is useful to think of the loading as a form of correlation between the single item and the aggregate effect of all the items. All factors contained at least three items and the internal consistency across items in each factor (alpha) was high for all factors.
Factors scores
Performance scores for the two Algerian state oil companies, on each of the 10 factors for safety culture, were determined by calculating the mean of the participants' responses to the items in each scale. This study was particularly interested in the different cultures between two companies. Therefore, an examination of differences between different respondents was also made. Means for each factor scale are shown in Table 5 .
Five hundred and eight employees took part in this study, and the results of the safety culture survey of two oil companies were represented on a radar plot graph (Fig. 1) . Each of the factors represented on the radar plot was scored on a standardized scale (5-point scale).
Company B showed significantly lower evaluations than Company A in terms of safety management practices and safety performance.
Responses on the factors of employees' incentives, safety training and compliance received a very high score (mean ¼ 4.2) from 300 employees of Company A. Means of factors to these data analysis show that respondents perceive safety incentives, safety training, and safety compliance as the most important factors, indicating that the means of motivations are actual and satisfactory, that the plans and periods of trainings are also adequate and sufficient, and furthermore, the respect for rules and procedures is essential for their safety at work.
Responses on the factors of employees' incentives, safety training, and compliance received a very high score (mean ¼ 4.2) from 300 employees of Company A. Means of factors to these data analysis show that respondents perceive safety incentives, safety training, and safety compliance as the most important factors, indicating that the means of motivations are actual and satisfactory, that the plans and periods of trainings are also adequate and sufficient, and furthermore, the respect for rules and procedures is essential for their safety at work.
The mean score ranged from (3.7 to 3.98) of the safety policy, safety rules and procedures, communication, workers' involvement, attitude and behavior of managers, safety compliance and participation of employees in company A are very important and it consider them the key factors of safety performance.
The most important result of the factors analyzed is the role of receiving training in safety management. It is found to predict safety motivation and safety compliance. Management needs to Frequent use of teams made up of workers from different parts of organization to resolve specific problems relating to working conditions. 0.704
Meetings periodically held between managers and workers to take decisions affecting organization of work. 0.699
Incentives frequently offered to workers to put in practice principles and procedures of action (e.g., correct use of protective equipment).
0.673
Resolutions frequently adopted that originated from consultations with or suggestions from workers. Managers consider that employees' participation, commitment, and involvement is fundamental to health and safety activities in order to reduce the work accident rate.
0.762
Managers consider that it is fundamental to monitor activities in order to maintain and improve safety activities. 0.668
Managers consider training of employees is essential for achieving a safe workplace. provide the highest level of priority to safety training to convince employees of the need for safety performance. The mean score (2.67) of the ten factors studied was below the midpoint of 3 in Company B. Most employees in this company, held a negative opinion in regard to safety management practices and safety performance only; the factor of the safety policy, safety rules, and procedures just exceeded 3. This can be explained by the fact that Company B has not exceeded this phase of restructuring, implementation of new rules and procedures, and new HSE policy; the safety culture in Company B did not reach necessary maturity. The commitment of the leadership of Sonatrach on Health and Safety at Work has not come to fruition in Company B. In other words, the haste and commitment of the direction of Sonatrach regarding safety has not yet provided deliberate benefits.
Furthermore, the results show that Company A has a safety culture more developed than that of Company B and has the best safety outcomes in reducing accident rates. Indeed, this was confirmed by several studies [15,17e21] . The managers of Company A, as already mentioned, are English and Norwegian; consequently, they distinguish themselves by their safety culture maturity. Therefore, these managers, by their positive commitment and by the implementation of adequate means and of safety management practices, were able to improve the safety performance of Company A regarding safety behavior of the Algerian workers and the accident rates.
Factors correlation
All the safety management practices scores have significant positive correlations with safety compliance and safety participation. The findings confirm the usefulness of safety culture factors as predictors of safety behavior and agree with the literature reporting that organizational and cultural factors affect safety workplace behavior [22, 23] . Table 6 shows the intercorrelations of the ten variables of safety management practices with the safety performance variables. The correlation matrix shows that the variable most highly correlated with the safety performance variables safety incentives (SC-EI 0.719, SC-TR 0.717 and SPar-EI 0.647, SPar-TR 0. In this study, four factors (safety behavior, safety manager's commitment, safety incentives, safety training) were found to be important factors in safety culture in this industry. Therefore, to further promote safety culture, the managers could focus their efforts on these factors.
Discussion
This study confirms the definition of the safety culture concept, which identifies the manager's commitment, the employees' involvement, and the safety management system as key indicators. Furthermore, the study shows the important role of the safety culture in the determination of the safety performance in the workplace. Also, we note that the commitment of managers regarding safety plays a fundamental role in the determination of the employees safety behavior, and consequently in occupational accident rates. This is confirmed in the study by Zohar [20] , who indicates that the companies that have the lowest percentage of occupational accidents are the ones where the high-level managers are personally involved in a routine way to improve the safety climate within their company. According to Fernández-Muñiz et al [12] , our study shows that the managers' commitment is expressed by attitude and behavior, by showing a continuous interest for the working conditions of their employees, and by getting personally involved in the activities of santé et sécurité au travail (SST) and by the implementation of best safety practices. In other words, the company has to define a safety policy that reflects the principles and the values of the organization in favor of the SST; to establish clear safety rules and procedures; owes implied the workers in SST activities by necessary motivations; supply employees with in-service training so that they can work with safety measures in place; and inform the workers about the risks to which they are exposed and the correct way to dispute them. Therefore, the workers become aware of the importance of SST, so that they respect the regulations and the procedures of SST, participate actively in the meetings, and offer suggestions to improve the SST.
Our findings support that a safety culture that supports the SST is associated with fewer accidents compared with organizations that did not pay particular attention to safety culture, as shown in the studies of Hofmann and Stetzer [24] and Neal et al [25] . This study, according to Neal and Griffin [26] , suggests that the workers who commit to the safety practices realize better performance in reducing occupational accident rates.
Finally, the comparison between two petrochemical plants of the group Sonatrach confirms these results, where the managers of Company A, who are English and Norwegian, distinguish themselves by the maturity of their safety culture, have significantly higher evaluations than Company B in terms of safety management practices and safety performance.
